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206

or

713%

Graduates were hired
within six months into
fields related to their

training

Our clients are unemployed
and underemployed
women and gender-diverse
individuals.

They come from all walks of life and socio-
economic backgrounds: women trying to
break the cycle of poverty, parents trying to
build a better life for their families, Indigenous
women, and new Canadians to name a few.

The common thread is that they are all
seeking economic security, stability and self-
confidence.

Classes held
in 2024-25

Journey to Trades - Alberta
7 classes, 117 graduates

Journey to Trades (J2T) is our flagship

Alberta program. It's free-of-charge for
students, thanks to generous funding from the
Government of Alberta. Cohorts run 12 to 17
weeks, providing hands-on introductions to
various construction trades, including:

Welding
Carpentry
Electrical
Plumbing

Millwright

Steamfitter/pipefitter
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Sometimes it’s the little things
that remind Maria Bradbury
how far she has come in 2025.

“The other day, | was buying deli meat for my
kids" lunches when suddenly | got emotional,”
the 35-year-old bricklaying apprentice said,
with a chuckle. “A year ago | couldn’t even
afford to buy cold cuts.”

For years, the single mother of four struggled
to make ends meet, working two jobs as a
restaurant server. She felt trapped in a cycle
of poverty, lacking the confidence to try
anything new.

“I've always wanted to try bricklaying. I'm
going to stop talking about it and I'm going to
doit.”

But where to start? Years earlier, Maria had
attended an information session put on by
Women Building Futures. She went online
and applied for the next Journey to Trades
program.

She graduated in early 2025 and by spring
had landed an apprenticeship as a bricklayer.

“When | started at WBF, | had no experience at
all,” she recalled. “I didn't have any confidence
either, but | kept showing up every day. | took
it very seriously; this was my shot at a better
life and | was going to give it everything | had.”

Maria added, “The support | got from WBF
was what got me through the first weeks. It's
such a positive, encouraging environment. I'm
like a turtle on a fencepost. | got up here, but |
didn't do it alone.”

Although her journey in the skilled trades has
just begun, “I'm doing so much better than |
was. And my kids are impressed. My 10-year-
old laid some bricks today.”
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It was Shae Roy’s first day on
the job at a trucking outfit
after graduating from WBF's
Class 3 Driver program.

“My new boss looked at me and said, ‘'you
know, | don't hire women. | don’t think you're
going to last, but we'll try you out.”

Three years later, Shae was the company’s
number one driver. “| started off on the
vacuum truck. They taught me water truck
and | moved up to a combo unit. Once |
learned all that, | got bored and wanted more.
They gave me a shot at being field safety
advisor.”

Needless to say, Shae proved her worth to the
boss. “He actually became like family to me,”
she said with a chuckle.

Her male coworkers were always encouraging
and respectful. “The biggest thing they said
was, 'you want to learn and you're there to put
in the work.”

Attitude, Shae said, has been the key to her
success. “It was a lot of hard work, but if you
show you're willing to put in the time and
effort, you will succeed.”

Now 28, she has since moved on to another
trucking company and has become the health
and safety manager.

She credits WBF for getting her on the path to
a new career and instilling the importance of
workplace safety.

“One hundred per cent. WBF gave me the
guidance and tools and the resources to
get my foot in the door, and now I'm doing
something that fits me perfectly.”
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“l was running a day home for
the children of shift workers
here in Fort McMurray.

They have a lot of issues getting childcare
early in the morning or at night, so was
helping fill that need,” she explained. “But as
my own kids got to school age, | realized it
wasn’'t going to work for my family.”

Akeisha started researching career options
online. That's when she found Women
Building Futures.

“| actually applied first for the Heavy
Equipment Technician program, but didn’t
quite make it in,” she recalled. “l was
discouraged, but | didn't give up.”

Akeisha discovered the power engineering
program at Keyano College in Fort Mac and
was accepted.

“| was doing the program (online), but | was
also pregnant with my third child and it was
really difficult, juggling all my responsibilities
with my day home and my own kids.”

WBF staff kept in touch with her and let
Akeisha know about the Power Engineer
Career Accelerator (PECA). The two-week
program provides basic skills and readiness
training before the power engineering
program starts. In addition to the two-week
training, students can take free basic safety
certifications.

WBF also provided tutoring for Akeisha, who
often had to do her studies late at night after
her family was taken care of.

She and her fellow PECA students have
remained in touch throughout their
apprenticeships, providing help and support
to each other.

“Women Building Futures really supports you,
no matter what your circumstances are,”
Akeisha said.

And now, her 21-year-old daughter, Jamiela,
is following in her footsteps. Mother and
daughter now work together on the same site.

Akeisha acknowledges that WBF gave her the
support to achieve her goals.

“This job has put me in a position where | can
take care of my family. WBF helped me get
here, and they continue providing me with
support.”






Surrounded by support

Meet some of the WBF team members who support our clients
before, during and after they enter our programming.

1,703

the number of
times readiness
supports were
accessed
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Susana —
Readiness

Susana Vela knows what
it's like to struggle. But she
also knows the sheer joy of
overcoming adversity.

“When | see these women struggling, | see a
part of myself,” Susana said.

Susana is WBF’s Employment Readiness
Lead. She works with clients who want to
enter WBF's training programs but need extra
support to be ready.

She understands what many are going
through. Susana faced many of the same
challenges. When she came to Canada all
alone from Guatemala at age 21, she knew
next to no English. Her qualifications as a
teacher were not recognized here. At one

point she was raising her children on her own.

“l understand how hard it is to have barriers
like this,” she said. “That’s why | have a passion
for working with women.”

She recalled one student who had to
withdraw due to mental health issues. Susana
then worked with her to develop a plan to
manage her anxiety and stress and helped her
access the right support.

Months later, the woman was accepted into
another WBF training program, but this time
she graduated with flying colours and landed
a job as a labourer, with the hope of becoming
an apprentice. She later wrote to Susana,
calling her “my biggest supporter.”

Other clients need help overcoming language
barriers, finding childcare, or even addiction
treatment. Sometimes they need support to
learn basic life skills, like household budgeting.

“When they break through and succeed,
there’s no price you can put on it. To see them
smiling and confident when they complete
our programs, it's like a flower opening up.”
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Over her years in WBF's
Alumni and Career Services
department, Danielle Holland
has helped hundreds — and
quite possibly thousands —
of WBF graduates grow and
flourish in their careers.

“When you come through WBF, you become
part of the family,” Danielle explained.

Once a student graduates from a WBF
program, the alumni and career services team
is available to work with them.

“We do regular check-ins at one, three, six
and 12 months to see how they're doing, and
see if we can provide any further support,”
she said. “We're here for whatever they might
need, whether they've just had a bad day on
the job and need to talk it over, or they need
to connect with more skills training, or need
to find a new job. Some alumni stay in touch
with us for years.”

Team members regularly help alumni polish
their resumes, give them mock job interviews
and can give referrals to prospective
employers. They also organize mixer events,
where alumni can network with industry.

Recently, a WBF alum contacted Danielle after
getting laid off.

“She was in a bind. As a single parent, she
couldn’t work nights, and shift work was
pretty standard in her trade. | told her that I'd
check our network of employer partners and
see if there were any openings that fit her
needs.

“| just started cold calling companies and
found one that was interested in meeting
her. Within seven hours of losing her job, we
helped her find another one... and it paid
better than her last job.”

Each success, Danielle said, “is a reminder
of why WBF matters. | love to witness the
transformation of our alumni. We get to
see their confidence building as they move
through their careers.”






Partner spotlight:

Worley

Worley’s Maja Dzambas
speaks to a WBF
graduating class in
October 2024. Worley
generously sponsored
the Women Ready to
Work - Introduction to
Steamfitter/Pipefitter
and Electrician cohort.
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The term “champions of
change” couldn’t be a more
fitting descriptor for Worley.

Worley Canada Construction is a leader in the
energy, chemicals and resource sectors in
Western Canada. One of the cornerstones of
its success is an unwavering dedication to the
safety, health and wellbeing of its employees
around the world.

Building an inclusive culture is a top priority.
Worley is actively increasing the proportion of
women in senior leadership positions. In fact,
in the last fiscal year, 54 per cent of the new
graduates hired at Worley were women.

The company is committed to reconciliation
with Indigenous peoples wherever it

does business, engaging with Indigenous
communities and groups to understand their

needs, while also focusing on demonstrating
responsible stewardship of land and water.

It has established networks for staff who
identify as LGBTQ2S+, women, neurodivergent,
have physical disabilities or are racialized, so
they can connect and advocate.

Worley's values align perfectly with WBF's
mission to foster economic security

for women facing barriers to entry in a
workforce where they are traditionally
underrepresented.

Worley and WBF have created a powerful
partnership, working together since 2021 to
break down barriers and provide those we
serve with the skills and confidence to enter
the skilled trades.

The corporation supports WBF’s mission in

a myriad of ways, from sponsoring training
cohorts, hiring Alumni, providing speakers to
inform and inspire our students, and being
an Employer of Choice. Over 50 women have
graduated and been hired into apprentice
positions from Worley/WBF Women Ready to
Work programs since 2022.

“Worley is a wonderful partner,” said WBF
president and CEO Carla Madra. “This is a
global company that takes pride in building
strong communities wherever it operates, and
creating inclusive workplaces is a big part of
who they are. We couldn’t be more proud to
call Worley one of our strongest partners.”

“Worley is proud to be a partner with Women
Building Futures. We are driven by our
purpose to build a more sustainable world
and our commitment to a diverse workforce
and supporting our community reflects that
purpose.”, said Timothy Burnham, Senior Vice
President, Worley Canada.


















Spotlight:
Edmonton Community
Foundation
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“l want to pay it forward to
other women who are going
to go out on alimb and

try something completely
different.”

With those simple words in 2017, JudyLynn
Archer launched an endowment fund for
Women Building Futures, the organization she
helped found two decades earlier. The fund
provides foundational core funding to WBF,
which allows the team to drive our mission to
create positive economic change for women
and gender-diverse individuals.

It is one of two endowment funds supporting
WBF's mission, both managed by the
Edmonton Community Foundation—the city’s
largest non-government funder. ECF also

administers our Women Building Futures Fund.

ECF are experts at managing endowment
funds. In 2024 alone, they granted $35.5
million to more than 1,000 charities and
students across Edmonton and beyond. Since
1989, ECF has granted more than $439 million
to communities.

“We are so grateful for our partnership with
the Edmonton Community Foundation,” said
Women Building Futures’ CEO Carla Madra.
“Their careful stewardship of our endowment
funds has generated hundreds of thousands
of dollars in direct support for the women and
families we serve—creating lasting impact in
our community.”

“Women Building Futures exemplifies how
endowment can create lasting impact,” said
Noel Xavier, ECF's Vice President, Philanthropy

and Donor Engagement. “JudylLynn'’s vision
continues to grow year after year — providing
stability, opportunity, and hope for women
and gender-diverse individuals building new
futures. We're honoured to help ensure that
legacy endures for generations to come.”

The JudyLynn Archer Fund began with a
$100,000 donation from JudyLynn herself.
At the time, she said she was honouring the
memory of her great-aunt Bertha McCarren
who told her, “You can do anything you set
your mind to.”

JudyLynn told the media that throughout
her time at WBEF, “| witnessed miracles that
women achieved when they put their minds
to it. | learned that what my great aunt had
said was, in fact, true. This endowment fund
is my way of honouring her by paying it
forward.”

You can help make miracles happen by
donating to Women Building Futures.

Together, we will break down barriers to
financial independence and build a more
inclusive, resilient workforce.







Financials

Report of the Independent Auditor on the
Summary Financial Statements

To the Members of Women Building Futures Society:

Opinion
The summary financial statements, which comprise the summary statement of financial position as at June 30, 2025,
and the summary statements of operations for the year then ended, and related note, are derived from the audited

financial statements of Women Building Futures Society (the "Society") for the year ended June 30, 2025.

In our opinion, the accompanying summary financial statements are a fair summary of the audited financial
statements, on the basis described in the Note to the summary financial statements.

Summary Financial Statements

The summary financial statements do not contain all the disclosures required by Canadian accounting standards for
not-for-profit organizations. Reading the summary financial statements and the auditor's report thereon, therefore, is
not a substitute for reading the audited financial statements and the auditor's report thereon. The summary financial
statements and the audited financial statements do not reflect the effects of events that occurred subsequent to the
date of our report on the audited financial statements.

The Audited Financial Statements and Our Report Thereon

We expressed an unmodified audit opinion on the audited financial statements in our report dated .

Management’s Responsibility for the Summary Financial Statements

Management is responsible for the preparation of the summary financial statements on the basis described in the
Note to the summary financial statements.

Auditor’s Responsibility
Our responsibility is to express an opinion on whether the summary financial statements are a fair summary of the

audited financial statements based on our procedures, which were conducted in accordance with Canadian Auditing
Standards (CAS) 810, Engagements to Report on Summary Financial Statements.

Edmonton, Alberta

September 25, 2025 Chartered Professional Accountants
MNP LLP
10235 101St N.W., Suite 1700, Edmonton AB, T5J 3G1 1.800.661.7778 T:780.451.4406 F:780.454.1908
MNP.ca
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